
 

 Berkeley Community Boycott Endorsement 
 

We, the undersigned Berkeley organizations, community leaders, students, 
and elected officials endorse the Speakers Boycott of UC Berkeley. We stand 
with the subcontracted workers who have called for this boycott. UC Berkeley 
has been contracting out its full-time, permanent custodial and parking staff 
needs for years. In each case, the employees of UCB contractors perform the 
same jobs as directly employed UC staff, but for a fraction of the pay, few (if 
any) benefits. Contract companies profit handsomely from this arrangement, 
billing UC up to 200-300% more per hour than subcontracted workers are 
actually paid for their labor.  
 

UCB Contractors Are Under Formal Investigation for Exploiting Their 
Workers: At UC Berkeley, three companies with checkered legal histories 
provide contracted custodial and parking services. 
• Custodial Contractor ABM Industries was recently profiled in a PBS docu-

mentary called “Rape on the Night Shift[i],” and has faced numerous law-
suits from workers around the country regarding sexual assault at work. 

• Custodial Contractor Performance First, which has cleaned UC Berkeley’s 
athletic facilities for the past six years, is currently under federal investiga-
tion for allegations of wage theft and payroll fraud against its UC-assigned 
employees.[ii]  

• Parking Contractor Laz Parking has been hit with more than a half dozen 
wage and hour claims by its UC assigned workers—totaling more than 
$40,000-—in the past 8  

• months alone. A prior parking contractor filed for bankruptcy and failed to 
pay its employees thousands of dollars. 

 

100 Workers with 440 Years of UC Experience: Almost entirely immi-
grants and people of color, UCB’s custodial and parking subcontracted 
employees are twice as likely to live in poverty, and many must rely on food 
stamps, Medi-Cal, and even pay-day lenders just to support their families. In 
August of 2015, 100 of these workers stepped out of the shadows, demanding 
to be brought in-house as direct UC employees. Together these workers have 
440 years of experience. Some have worked on the Berkeley campus for as 
long as 20 years.  
Students and UC Workers Stand with Subcontracted Workers: Hundreds of 
students and UC workers have joined more than 20 campus actions to 



demand that Berkeley’s sub-contracted workers be recognized as UC 
employees, and made full participants in the UC community. UC Berkeley not 
only continues to refuse these demands, but has routinely passed over applications 

from subcontracted workers for open UC positions with the same job duties they 

currently perform. UC has suggested to several of these workers that their 

applications were denied because they have limited English skills, a consideration 

that never stood in their way before.  

UC Turns a Blind Eye to Abuse: Despite the demonstrated qualifications and 

loyalty of its full-time, permanent subcontracted workforce, UC Berkeley refuses 

to hire them directly. It has actively campaigned against legislation that would 

provide these workers the same livable wages as direct UC employees who 

perform the same jobs.[iii] Worse, despite the serious allegations against ABM, 

Laz, and Performance First, UC continues to spend tuition and taxpayer dollars 

enabling these companies to profit from the exploitation of these workers.  

We call on UC Berkeley to do the right thing and commit to bring these workers in 

house. Until they do, we support the Speaker’s Boycott. 

 

Signed, 

Name:_________________________________________________________________________________ 
Title:___________________________________________________________________________________ 
Organization__________________________________________________________________________ 
Signature:______________________________________________________________________________ 
Phone:_____________________________________ Email:_____________________________________ 

 
Please fax your completed pledge to 
AFSCME 3299 Attn. Joseph Williams 

2519 Telegraph Suite B. Berkeley, CA 94704 
Tel: (510) 486-0100 
Fax: (510) 486-0111 

 
[i] http://stories.frontline.org/night-shift-english 

[ii] http://www.latimes.com/business/la-fi-uc-contractor-investigation-20150930-story.html; 

[iii] http://www.dailynews.com/opinion/20151006/sb-376-demands-equal-pay-for-equal-work-at-university-of-cali-

fornia-guest-commentary; http://www.ocregister.com/articles/sb376-686795-workers-law.html 


